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Thank you 

Thank you for your interest in becoming 
a member of the new Liverpool City 
Region (LCR) Equality Panels. This 

document provides more information on 
the panels, the role of members, and 
the application process. After reading 
this guidance, if you have any further 

questions, you can contact Layla 
Davies, Lead Officer Equality Diversity 

& Inclusion 
Layla.Davies@liverpoolcityregion-

ca.gov.uk 

 

 

Background 

Liverpool City Region Combined Authority is 
led by Metro Mayor Steve Rotheram and 
brings together Liverpool City Region’s six 
local authorities – Halton, Knowsley, 
Liverpool, Sefton, St Helens and Wirral – to 
tackle the big issues that matter to us all, 
together. 

 

 

 

 

Equality, diversity and inclusion is at the 
heart of this vision. We believe nobody’s life 
chances should be determined by where they 
were born, the colour of their skin, what they 
believe, who they love, their gender, chosen 
or otherwise, or disability. 

In May 2021, Mayor Rotheram established a 
new Equality, Diversity and Inclusion portfolio 
for the Liverpool City Region, led by Mayor 
Joanne Anderson as the Portfolio Holder. To 
support the portfolio, the Combined Authority 
is launching four new Equality Panels 
focusing on disability, LGBTQIA+, gender 
and race. These panels will provide advice, 
challenge, champion issues of equality and 
support engagement with local communities. 

You can read more about our work on 
equalities here. 

 

 

Our vision is for a fairer, 
stronger, cleaner city region 
where no one is left behind. 

 

“However much we 
might like to think 

things have changed – 
and we have won many 
victories along the way 
– there always remains 

more to be done” –  
Mayor Joanne 

Anderson 

mailto:Layla.Davies@liverpoolcityregion-ca.gov.uk
mailto:Layla.Davies@liverpoolcityregion-ca.gov.uk
https://www.liverpoolcityregion-ca.gov.uk/governance/equality-diversity-and-inclusion/


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Structure of Panels 

Equality Diversity & 
Inclusion Portfolio Holder  

Mayor Joanne Anderson  

Liverpool City Region Equalities Forum  

Panel Chairs  

Gender  

Up to ten panel 
members 

Race  

Up to ten panel 
members 

Disability  

Up to ten panel 
members 

LGBTQIA+  

Up to ten panel 
members 



 

 

  
About the role 

Being a panel member will be a rewarding experience and an 
opportunity to make a difference to those who experience 

inequality. 

Who can become a panel member? 

Anyone aged 18 or over with experience of advocating for 
equality, diversity and inclusion can apply to become a panel 
member. We also expect you to have links to local 
communities in the Liverpool City Region and experience of 
engaging with these communities. You do not need to live in 
Liverpool City Region, but this will be considered an 
advantage. 

Expectations of members 

We expect all panel members to: 

• Make every effort to attend all meetings 

• Come prepared for all meetings, having read all papers 
in advance 

• Take forward any actions agreed and report back to the 
group on progress 

• Work collaboratively with other board members and 
engage positively in discussions 

Panel Meetings 

Meetings will take place every six weeks for approximately two 
hours on weekdays during working hours. Metings will initially 
be held at 1 Mann Island, Liverpool, L3 1BP, but location may 
vary and some meetings may be held online as required. 

Panel members may at times meet between meetings or in 
small task and finish groups. 

Reasonable travel costs and expenses will be covered. 

 

Purpose of the Panels 

The Liverpool City Region Equality Panels have been established to 
advise, support and challenge our region’s political leaders and 
policymakers to tackle the discrimination that causes inequality in 
society, and champion Liverpool City Region as an inclusive city 
region. They will do this together with Liverpool City Region 
Combined Authority partners to: 

• Provide insight into the Liverpool City Region’s diverse 
communities, the opportunities that exist and challenges they 
face. 

• Actively champion for equality by promoting, celebrating and 
raising awareness of Equality, Diversity and Inclusion issues 
within and outside Liverpool City Region. 

• Codesign policies, programmes and strategies to ensure they 
work for everyone. 

• Support an asset-based approach, highlighting new 
opportunities for positive collaboration within our communities. 

 

“It is the diversity between our citizens 
that I believe is one of our greatest 

strengths, which enriches our culture, 
boosts our economy and makes the 

region such an exciting place to live” –  
Mayor Steve Rotheram 

 



 

 

 
 

 

 

 

Score  Criteria 

0  No answer provided  

1  An answer is provided but it does not answer all parts of 
the question and does not provide examples to support 
the applicant’s statements.   

2  An answer is provided which answers some of the 
question, some examples are used to support the 
statements.   

3  A good answer is provided, using examples to 
demonstrate the applicants experience and expertise. Not 
all parts of the question are answered fully.   

4  A strong answer is provided which covers all parts of the 
question and using examples and evidence to 
demonstrate the applicants experience and expertise   

5  A compelling answer is provided, which fully answers all 
parts of the question, using strong examples and 
evidence where relevant.   

The Application Process 
 

There will be an open recruitment process for all panel members. 
Applications will open week commencing 3rd October 2022  

and will be open for a period of three weeks. You must complete  
all parts of the application form to be considered.   

 
You can apply to be considered for more than one panel. 

If successful in your application, you will only be 
selected as a member for one of the panels. 

 

The Application Form 

The application is in two parts and the first section is monitoring 
information. This will not form any part of the assessment but 
will help us understand the diversity of panel members and will 
only be considered once panel members have been shortlisted. 
  
The second part of the application asks the following 
questions:   
 

1. Please could you tell us why you would like to be a 
member of an equality panel and what you hope to 
achieve from your involvement as a panel member?   

2. What previous experience do you have of championing 
and advocating on issues of equality, diversity and 
inclusion?  

3. What experience do you have of engaging with 
communities or groups of people who face issues of 
inequality?  

4. Are there any other relevant skills and experience you 
have that you would like to tell us about?   

  
We recommend that applicants complete their answers to these 
questions using another programme (for example Microsoft 
Word) before entering them into the online form.   
 
Questions 1, 2 and 3 will be scored out of five (see left). 
Question 4 will be considered where applicants have scored 
identically, and the panel has reached its maximum allocation of 
ten members. 
 
 

 

Scoring Criteria 

The following scoring criteria will only apply to questions 1, 2 and 3: 

Timescales 

 

Early October – Applications Open 
Late October – Applications Close 

November – Applicants notified 
November – Inaugural Meeting of Panels 


